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As the awarding body for the profession CIPS leads in by Digital Procurement Academy

education and training. Helping professionals advance *Aligned to CIPS Level 4 Diploma in Procurement & Supply Technologies

their ambition. CIPS provides insights, information and SkillsFuture
tools. Enabling members to develop their own best Credit
practice. CIPS helps build capability within organisations. Elicible
Interrogating, troubleshooting and training. Through all Are you keeping up with the change? 9

CIPS’s work, they build a community.
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apply cutting-edge ESG and digital strategies in their roles.
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*Source: www.pwc.com

Diploma in Digital Procurement
and Supply Technologies 21-39 yearsoldor SGPR*'  Above 40 years old*? SME
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Funding validity period: 28 July 2025 - 29 June 2026 SkillsFuture Funding (Baseline) SkillsFuture Mid-Career Eligible for Enhanced . . . . PSEA
218 hours | Classroom based Enhance Subsidy Training Support Blockchain, Data Analytics and Sustainability. :
Course Fee $11,896.00 $11,896.00 $11,896.00 $11,896.00 Funding
SkillsFuture Funding = ($6,779.20) ($9,158.40) ($8,327.20) Eligible

Total Nett $11,896.00 $5,116.80 $2,737.60 $3,568.80 Average salary for
GST 9% $1,070.64 $808.81 $808.81 $1,070.64 Supply Chain Managers S$1605090
otal Fee Payable $12,966.6 $5,925.61 | $3,546.41 EWE: in Singapore (vid-to-seniorleve perannum

($987.60/month over 6 months) ($591.10/month over 6 months)
SkillsFuture Credit’ N.A. ($1,000.00) ($1,000.00) Skills(|§1j;.|En7f§;;?seoC?'edi‘f
SkillsFuture Mid-Career N.A. N.A. ($1,177.80) N.A e . NP = . .
' o sannye Part-Time Evening Classes More Practical Sessions
UTAP' N.A. ($250.00) ($500.00) N.A. S 9
Additional Application Fee  $50.00 $4,675.61 $868.61 $463.94 — =y —
Application fee will be waived upon completion of programme ($779.27/month over 6 months) ($144.77/month over 6 months) $4r323£2ﬁ gﬁsﬁ:rgey |l Career Support E@ DIplOma Qualification goo E Pay in Installments
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Terms and Conditions:

*1 Course fee subsidy is available for Singapore Citizens aged 21-39 years old or Singapore Permanent Residents 21 years old and above.

*2 Course fee subsidy is available for Singapore Citizens aged 40 years old and above.

*3 Course fee subsidy is available for Singapore Citizens or Permanent Residents aged 21years and above, if the course is fully sponsored by the company that is an eligible SME.
*4 Please note: As per SSG's policy, the GST payable for all funding-eligible applicants is calculated based on prevailing GST rate after the baseline funding subsidy of 70%.

For more PWM information: https://www.mom.gov.sg/employment-practices/progressive-wage-model/what-is-pwm

In order to receive the Statement of Attainment, trainee must achieve at least 75% attendance, pass all prescribed tests / assessments and attain 100% competency. Course fees
will not be refunded at any point once the class has commenced. For more information and criteria, please refer to our Course Consultant for further clarification.

Allinformation is correct at the time of printing (15 Sep 2025). BELLS Institute of Higher Learning Pte. Ltd. reserves the right to make changes at any time without notice at its own discretion.
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*https: //www.pwc.com/gx/en/services/consulting/digital-operations/digital-procurement-survey.html
**https://www.morganmckinley.com/sg/salary-guide/data/supply-chain-manager/singapore
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Why Procurement Needsa REBOOT (And You Should Too!)

-> Al can reduce supply chain forecasting errors by 20% to 50%*

-> Sectors like Wholesale trade leverage Al for Supply Chain Transparency
and Sustainability

-> Corporations use blockchain to secure data access and speed up dispute
resolution for customers

RFPCreation oo Conversational
and Evaluation Procurement
— Automated RFP generation — Chatbot interfaces

— RFP evaluation
— Intelligent document processing

— Guided buying experience
— Proactive alerts

Sourcing and Generative Al Risk Management
Supplier Management Use Cases for and Compliance
—> Supplier discovery Procurement & —> Supplier risk assessment

— Supplier risk assessment
— Supplier onboarding

— Compliance monitoring

Sourcin
g — Fraud detection

Contract ] 5 Strategic Sourcing and
Management g g Category Management

— Contract drafting B - Market trend analysis

— Contract review and compliance — Cost optimisation

— Contract performance monitoring — Category strategy development

*https://www.capgemini.com/wp-content/uploads/2024/02/Intelligent-Procurement-Study-2024-Invent_Brochure_Final_03042024.pdf
**https: //www.unilever.com/news/news-search/2022 /how-were-using-tech-for-more-transparent-traceable-supply-chains/

CAREER Youcan Step Into
RO LES Digital Procurement Specialist

/ ] Procurement Analyst
Skills To Set You
Apartin the Digital
Supply Chain Era Supply Chain Innovation Lead

v/ Make smarter decisions
with Data Analytics

v Embrace digital procurement tools

v Master strategic sourcing Strategic Sourcing Executive
techniques

v Strengthen supplier negotiations Digital Supply Chain Consultant

v/ Optimise supply chain as per
tech-driven promotions

Al-Powered Operations Lead

v/ Apply blockchain in procurement

v Drive sustainable sourcing practices .
Data & Analytics Consultant
(Procurement)

- - More Than Half of The Course is Hands-On Learning.
N PraCtlce-FlrSt Approach Because in procurement, what you do matters more than what you read.

Introduction to Procurement Data & Digital
& Supply Chain Module IRalElALES

Digital Transformation 4

Understand the evolution from Turn data into insights.

Mastering Performance-
Module BEEEEEL L)

Fundamentalsin 8 Become a strategic business partner

manual to digital procurement. in the Era of 5G & Al Use analytics and visualisation Module JELECIEN with top-tier coaching techniques.
Navigate Industry 4.0, change tools for better decision-making. 6 Learn how blockchain and smart contracts

management, and procurement innovation.

Master sourcing strategies, E-Commerce Promotion 5

Leverage Al to close performance

are transforming secure procurement.

Future-

Strategic Sourcing & Supplier Apply Generative Al F d
Relationship Management Module BRIl =013 OCU Se

Sustainable & Green

[ |
supplier negotiations, and Management gaps, automate insights, and Procurement C u rrl Cu I u m

relationship-building. Run tech-driven promotional campaigns drive efficiencies. Implement eco-conscious procurement

and optimise procurement flows.

strategies and ESG practices.



